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ABSTRACT 
Influence of Certain Socio-Psychological Variables on 
"1^^^ Choice of Career among women students 
In recent times choice of a career or vocation has 
been a challenging task for the psychologists and 
counsellors. Overview of researches conducted during the 
last four decades indicate that certain personality 
aspects such as Dependence Proneness and Need Patterns 
have not been extensively investigated. Then the rapidly 
changing scenario in India with regard to emerging jobs 
and technology in-put demand that we should re-investigate 
the choice of career of women students. Women students 
have been considered as target group because in the 
immediate past governmental and voluntarily agencies have 
concertedly strived to develop awareness among women and 
raise their status so that they may attain parity with men 
in almost every sphere of life. Keeping in mind these 
considerations, the SES of the subjects and their attitude 
towards working women have also been included as important 
independent variables of the study. 
The present study was conducted on a sample of 350 
under-graduate women students of Aligarh Muslim 
University, Aligarh. The sample comprises nearly 251 of 
the population. The characteristics of the sample were as 
follows: 
Sample Characteristics 
Variables Range Average 
Age 15-20 years lv8 years 
Income & 1500-8000/- fe 4500/-
In the present investigation there are four 
independent variables (IVs) and one dependent variables 
(DV). Multiple regression analysis was used for determine 
the predictors of choice of career. 
Major findings are list ad as below: 
1. Socio-E-'Onomic Status and Attitude towards Working 
Women emerged as predictors of choice of career. 
2. High SES group as compared to low and average SES 
groups differ in their choice of career. 
3. The subjects having favourable attitude towards 
working women were more inclined to opt for a 
career. 
The result have been discussed and interpreted. The 
SES group having greater availability of information may 
develop awareness and desire to opt for a career. It was 
found that the real choice of career is to be made after 
they are married. But most of the subjects nursed a desire 
to have a career, even though they are not very sure that 
they may be permitted to take up a job. 
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C H A P T E R - 1 
i N T R O D U C T I O N 
INTRODUCTION 
After the industrial revolution massive openings 
and opportunities for women to enter into labor force were 
created. Earlier most jobs required physical strength and 
women, on account of their frail physique as well as their 
child rearing function were not considered for jobs. 
Industrial revolution and technological developments gave 
a boost to employment of women. Due to introduction of high 
technology the conditions of work improved, hour of work 
were shortened and transport and communication system 
became more accessible and this further facilitated the 
entry of women in employment (Vohra & Sen, 1986). People 
started realising that conditions have become conducive to 
the employment of women because the physical aspects were 
minimised. Another development, the desire of women to 
attain equal status to men, bore fruit and their right to 
work and earn livelihood were recognised. Many countries 
enshrined this right in their constitutions. 
Education also played a tremendous part in the 
evolution of women's employment. With increased 
opportunities for education provided by the society, women 
began to enter in schools. More and more women now have 
opportunities to pursue higher education. Klein (1968), 
reported that there is definite correlation between the 
educational level of women and their employment, Ginzberg 
et. al. (1967) argue that her chances of employment 
increases with her educational attainments. 
Another factor attracting more and more women to 
employment is the economic necessity (Feinstein, 1976). 
Among economic factors are the need to be self-supporting, 
unemployment of husbands, the effect of inflation on 
family budgets, ever rising standard of living, and 
accelerated demand for women's employment through the 
growth of service and technical jobs where u'omen have been 
traditionally employed. Vohra & Sen (1986) observed that 
some women from the middle and upper middle class take up 
employment to improve the standard of living of the family 
through augmenting the family income. Under the pressure 
of economic necessity, opposition to the gainful 
occupation of women is steadily diminishing even among 
traditional, orthodox and conservative groups. Now women 
are the integral part of new economic order and important 
part of its manpower resource (Klein,, 1968) . 
Women do not seek employment only for augmenting 
family finances rather they are equally motivated by 
achievement and the sense of satisfaction that comes from 
using their skills and talents. 
Women have always contributed to the nation's 
economv. In addition to meeting their domestic 
responsibilities, they produced goods at home for sale in 
the market. Now a large number of women are working away 
from the home (Feinstein, 1976). 
Before independence of the country, it was 
considered a taboo for women to even nspire for 
employment. 
As mentioned earlier, greater educational 
facilities and the desire of our dwellers to raise their 
status had slowly but certainly encouraged women into 
labor market. Starting from negligible base after 
independence, participation of women in laborforce 
increased to 111 in 1971 and to 13.99% in 1991. (Roopa & 
Vohra, 1986). This rate of increase is certainly very low 
as compared to some industrially developed countries like 
America, where in 1971 an increase in employment of women 
was 43". by the end of 1976, and nearly 50To of the women 
were employed (Feinstein, 1976). 
In recent years, we find greater desire among 
educated women to opt for career. This may be attributed 
to the changing family pattern,'needs and desires of young 
people and the changed attitude of parents. Our family 
patterns seem to be changing from joint to unitary, 
movement of people from rural to urban areas and above all 
the prevailing system of marriage. Probably the first and 
foremost consideration in the mind of parents as well as 
in the girls is the marriage. Undoubtedly marriage is the 
most important socio-religious institution. The evil of 
dowry has spread like epedcmic in our society. Parents 
remain engaged in activities to arrange for dowry so that 
they ca.i get good match for her. In such a situation if 
the girl is encouraged to work before marriage then it is 
a great help to the parents in arranging for her dowry. 
Youngmen now a days are generally keen to have an employed 
life-partner the implications lying that she will be an 
economic asset to him. Similar views have been expressed 
by Ramu (1989) who suggest that youngmen generally prefer 
working wife. He also cited examples where the wives are 
compelled by their spouses to seek jobs because the 
husband's incomes were insufficient to meet the growing 
needs of the family. 
It is generally believed that social and 
environmental factors with their economic implications 
influence choice of careers. Super and Eachrach (1957) 
suggest that culture and social system directly influence 
individual's vocational choice. Similar views have been 
expressed by Blau, et al. (1956). Cross (1960) advocated 
that the parental and social factors both influence 
educational anci occupational decisions. Lipsett (1962) has 
inferred that social factors together with parental 
education, profession and family background influence 
choice of career. The process of decision making regarding 
choice of a career is influenced by the society to which 
the individual belongs (Center, 1949; Sewell, Haller & 
Strauss, 1957). Hollingshed (1949) and Lipsctt et al. 
(1962) argued that one's vocational choice is a reflection 
of their experience in the class and family culture. 
Apart from the cultural and social factor, the 
occupational choice for women is greatly influenced by 
home and family responsibilities. According to Pasthas 
(1968) society, plus attitudes generated by marriage, 
financial resources, educational level and general 
cultural values of past and immediate families are other 
major determinants of occupational choice. Votter (1978) 
emphasized that women's occupational choices are .iot made 
inder.)ondent ly. 
Taking into account the above mentioned factors it 
is reasonable to infer that host of factors cumulatively 
affect choice of young people. But socio-economic status 
and environmental factors together with personality 
char !.c teristics are the prominent ones which influence 
choice of career. 
Socio-economic status has been studied extensively 
as well as intensively regarding its influence on choice 
of vocation or job preferences. It has been pointed by 
many investigators that people coming from high SES group 
are more desirous to opt for a career than people coming 
from low Ses group. 
The choice of a particular career depends upon the 
socio-econornic background of the adolescents (hipsett, 
1962; Rosenberg, 1957). However, Mulvey (1963) found that 
subjt'Cts' ov.'n level of education rather than their 
parental socio-economic status was related to career 
patterrs of women. But it can hardly be denied that 
occupational interest of the subjects are greatly 
influenced by their parents. (Steimel & Suzeidels, 1963). 
Magdalen (1983) foun'i that the preference for 
non-traditional career was greatly determined by parents. 
Thus, the ca-reer choice of women must envisage the socio-
economic status of the parents because in our country the 
status of students is determined by the status of their 
parents . 
Choice of career among women is greatly influenced 
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by certain personality characteristics (Schulenberg, 
VondracekiCrouter, 1984). Ones' interest, achievement and 
I'-.-iotivation also inriuonce choice of a career (Osipow, 
1975; Scnosh, 1973). 
Some resoarc'n investigations have been done on 
locus of control. Parameswarn & Jyothi (1987) found a 
positive relationship between locus of control (LC) and 
work related attitudes among women students. 
Patrica (1982) found that women who choose non-
traditional and traditional career, there is a signi^^icant 
difference in locus of control orientation. 
Jahan (1989) observed that those students who 
offered skill training programme were more internally 
controlled as compared to those who did not offer any of 
these programmes. 
Washer. l,eil)habcr (1982) advocated a number of 
internal and external obstacles which interfere in career 
decision making process of women. Internal obstacles, 
according to her, arise from within the individual and are 
the by product of the process of cultural conditioning. 
According to Rotter (1966) internally controlled 
are those who believe that the events are contingent upon 
his behaviour or his personality dimensions. Externally 
controlled persons are influenced by the powerful others 
and they may attribute the outcome to chance factor and 
luck. 
Another important personality characteristic whicli 
has been thoroughly studied is Dependence-proneness. 
Dependence proneness is operationally defined as a 
motivational habit of over dependence on otliers. 
Dependence as defined by Heathers (1955) is a need for 
approval, reassurance, love and assistance from others. 
One of the personality despositions which may interfere 
with the growth promoting activities, is dependence 
proneness (Winter, 1965). According to Sinha (1968), 
dependence proneness may be defined as a habit of 
over-dependence which motivates a person to seek advice, 
support and affection from others in situations wh^re it 
may not be necessarily be required. It may be expressed in 
the form ot desire to be encouraged, helped and protected, 
lacking initiative and independent judgement and 
conformity to others etc. A dependent prone person is also 
characterised as anxious^ impractical, traditional and 
escapist. 
In a study by Jahan et. al (1986) occupational 
interest of women vv?as found to be associated with 
dependence proneness. 
Pressy & Kuhlen (1957) in a study of college 
students found that women have stronger needs than man to 
refer !>> oLher, to Introspect their own personality and 
motives to help from others. Men have greater need to 
dominate and to be self-directing and aggressive. 
Morris (1966) found that students high in 
achlcvernent motivation seemed to be making occupational 
choices that reflected a greater willingness to assume an 
intermediate degree oC rise than Ss low in achievement 
motivation. Other students (Minor & Meel, 1958; Meyer, 
Walker & Litwin, 1961) reported results supporting the 
view that high achievement motivation is related to 
prestigiovis occupations/or competitive situations. 
The desire to opt for a career is also related to 
attitude towards working women because attitudes are 
considered as foundation of behavior^. Akhtar, Pestonjee 
and Farooqi (1969) observed that working women are 
becoming a familial feature of Indian urban society. 
"During the last decade there has been prodigious rise in 
the number of educated working women". The status of women 
in our old socio-cul tural set up had a minimal number of 
obligations (Thapar, 1963). The traditional cultural 
miliou enormously Limited the avenues of employment of 
women. The socio-economic and political emancipation of 
women after the independence of our country coupled with 
the change in our attitude towards the status of women in 
general and employment of women in particular, and 
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increased employment opportunities of women have resulted 
in shift towards working women. It is a common observation 
that women in large number have joined work force and 
parents have started giving emphasis on education of 
women. Ihey also encourage their daughters to choose a 
career. Thus, the attitude towards working women has 
definitely changed positively. In view of the above 
attitude towards working women has been considered as an 
important variable to investigate the choice of career. 
Another variable that has been considered is the 
personality and need pattern of an individual. Need 
pattern may influence choice of career as it has been 
highlighted by many theorists. Roe (1956) and Maslow 
(1954) has emphasized the personality development and the 
need pattern as important factors in the career 
develofjinent of an individual. Early childhood experiences 
and Liic interaction with the family contribute to the 
development of specific need patterns. 
Human needs are socially determined and in this 
respect socialization, family interaction and socio-
oconom i c status j)! .;y significant role. It must also be 
borne in mind tliat the needs are amenable to change and 
may also be related to the exigency of situation. Fast 
chanping, world of today creates new needs to emerge and 
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some may follow extinction. Thus, we intend to examine the 
role of need patterns in determining the choice of career. 
The needs selected to be investigated are achievement, 
affiliation, change and order. 
AIMS AND OBJECTIVES; : 
Researches on occupational choice and job preferences, 
spanning a period of about 4 decades, have been conducted 
to find out job preferences of men and women students 
(Farzam 1979; Shakeela, 1987; Shakeela, Farzam & Akhtar, 
1984; Rand & Miller, 1972; Pfafflin, 1984). Critical 
review of the studies impressed us with the fact that in 
most of the cases verification researches have been 
undertaken and also they have been carried out with 
permutation of the factors influencing job preferences. It 
is also true that the study of job preferences would 
continue to be conducted because the exigencies of the 
situations will be demanding it. Looking to our own 
country, we can say that the recent changes in fiscal 
policy, liberalization of economy and new impetus given to 
the private sector have brought to the fore new issues 
relating to choice of a career and thus it poses 
challenges to the psychologists to revisit the occupational 
choice scenario. 
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During the last 2 decades, vigourous attempts have 
been made to raise the status of women and to boost their 
emancipation. Legislation have been enacted and now women 
are more aware of their rights and obligations. This is 
more true about their right to work and earn their 
livelihood. In this context it is more pertinent to inves-
tigate their inclination to choose a career for 
themselves. 
Media in our daily life has come to play 
significant role and we find that the information about 
job opportunities are being regularly telecast. The 
availability of greater and valid information may provide 
impetus to women to choose a career for them. 
On psycho-social level,family pattern is changing 
from joint to nuclear and the mass migration from rural to 
urban areas may also influence job aspiration of people 
especially of educated women. It is generally observed 
that in urban areas eligible male bachelors prefer to have 
a working wife. In this context also the choice of a 
career by women assume added significance. 
Need patterns to the best of our knowledge has not 
been investigated as far as choice of a career is 
concerned. In this regard the present study is innovative. 
Parental influence has a role to play in decision making 
of the children and since the girls have to fully depend 
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on their parents for choice of courses, it is reasonable 
to believe that this factor may influence choice of a 
career of a woman student. 
Attitude towards working women has undergone sea-
changing and it is expected that the attitude of women 
student towards working women may influence their decision 
of opting for a career. 
The attitude scale towards working women developed 
by Akhtar (1966) has been modified and some new items have 
been added to it. This attempt is another innovative 
aspect of the study. 
It has been attempted to determine the predictors 
of career of women and in this regard the present 
investigation is different than the approaches that have 
been adopted during the last 2 decades. 
In brief the present investigation embodies 
methodological innovations and has been designed to study 
a very important segment of our society. It could easily 
be observed that it does not follow the usual verification 
pattern of researches. 
C H A P T E R - II 
R E S E A R C H D E S I G N 
& M E T H O D O L O G Y 
RESEARCH DESIGN AND METHODOLOGY 
Relevant researches have been reviewed in the 
preceding chapter, which has given direction in explicity 
explaining the objectives of the study. 
"Researchers interested in the study of behavior 
are trained to employ sound methodology otherwise the 
reliability and validity of the findings remain dubious" 
(Sharma, 1990). These considerations have led 
psychologists to develop a variety of experimental design. 
Research design is a series of stipulated 
scientific procedure to carry out the research and to draw 
unbiased inferences. The research design according to 
Myers (1980), is the general structure of the experiment. 
Though, there are many objectives of designing of an 
experiment, but the most important function of 
experimental design is the control variance. "Research 
design is the plan structure and strategy of investigation 
concieved so as to obtain answer the research question and 
to control variance". (Lindquist, 1956)X^ohsin, 1984), 
describes the research design as "the relationship between 
observed facts and events on the basis of which conclusion 
could be drawn. He further explains that "it contains a 
built in system checks against all factors that might 
affect the validity of the research outcome". "Main 
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functions of experimental design are to maximize the 
effect of systematic variance, control extraneous source 
of variance and minimize error variance" (Broota, 1989). 
Several methodological approaches and designs have 
been disucssed (Ferquson, 1981). But "the choice of 
appropriate design depends upon the special 
characteristics of the sample, objectives of the study, 
the variables under investigation and the nature of the 
data". It is, thus, imperative that the objectives of the 
study should be spelt out to facilitate the choice of the 
design. 
Our understanding of research design helps in 
carrying out the investigation to its ultimate objectives. 
In the present investigation, it has been explicitly 
stated that we intend to study the influence of socio-
economic status (SES), Dependence Proneness (DP), 
Personality Need Pattern (PNI) and Attitude Towards 
Working Women (ATW) on Choince .of Career of women 
students. It is not difficult to visualize that SES, DP, 
PNI and ATW have to be considered as independent variables 
whereas choice of career would be treated as dependent one. 
16 
TOOLS USED: 
DEPENDENCE PRONENESS SCALE (DP) 
Dependence Proneness has been measured with the 
help of a scale developed by Sinha (1968). It is a 5-point 
self-rating scale having 20 items. The items pertain to 
four dimensions, namely ... affection, affiliation, lack 
of internal control, evading responsibility and 
conformity. It has been validated by correlating it with a 
sentence completion test specially designed for this 
purpose and the validity coefficient was found to be .55. 
Split-half reliability coefficient was .67 (N=100) 
(Appendix-I). 
SOCIO-ECONOMIC STATUS SCALE (SES) 
The modified verision of SES scale developed by 
Singh & Saxena (1981) has been used. The above mentioned 
scale has 20 items pertaining to parental education, 
income, profession, type of house, particles possessed, 
expenditure, locality, caste & religion. A scrutiny of 
items revealed that categorization of income, profession 
and education was outdated. Modifications were made to 
update them and thus the number of items were reduced to 
six. Also, the response alternatives were uniformally 
reduced to five categories to elicit response regarding 
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the subjects' personal evaluation ranging from 'very high' 
to 'very low' (Appendix-ID ; 
Test-retest reliability was found to be .79 (N=50). 
Peer ratings yielded a high degree of correspondence 
between the rating. 
PERSONALITY NEED INVENTORY (PNI) 
Need patterns was measured with the help of 
Sharma's (1983) scale. It was designed primarily as an 
instrument of research to provide quick and convenient 
measure of relatively independent personality variables. 
The statements in the PNI purports to measure the 
psychological needs and differentiate them from social 
desirability. This scale provides a measure of four 
important personality needs namely, n-achievement, 
n-affiliation, n-change and n-order. Tne PNI consists of 
twenty eight pairs of statements, and measure the above 
stated needs (Appendix-Hl) • 
The test retest reliability coefficient of PNI 
computed on 150 subjects varies between .54 to .79 
(Achievement = .79, Affiliation = .66, Change = .54 and 
Order = .71). Index reliability computed on 150 subjects 
varies between .73 to .89 (Achievement = .89, Affiliation 
.81, Change = .73 and Order .84). 
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PNI was correlated with need scores of the EPPS and 
validity coefficient of PNI computed on 150 subjects 
varies between .42 to .61 (Achievement = .54, Affiliation 
= .42, Order = .49 and Change = .61). 
ATTITUDE TOWARDS WORKING WOMEN SCALE (ATM) 
The scales to measure attitudes towards working 
women were analysed and it was observed that the scale 
developed by Akhtar (1966) v;as the most appropriate one. 
SirtCe it was developed long back, it required certain 
modifications because many changes have taken places after 
1966. 35 new items were added to the 20 items of Akhtar's 
(1966) scale and administered to 100 women students 
(Appcndix-lV.). Correlation matrix was formed and the 
varimax analysis was undertaken. The items having 
communality = .65 and above were selected (Table 2.1). 
It is observed that 22 items were finally selected 
for the modified scale. Six items out of the twenty items 
of the old scale and 16 newly introduced items were 
selected. The split-half reliability coefficient of the 
scale is .66. 
'^  CHOICE OF CAREER SCALE (CCS) 
The choice of career has been measured by a 
questionnaire developed by the investigator. It consists 
of six items on which the subjects were required to give 
their responses. The response ;ilternatives were 'certainly' 
'probably' and 'no' (Appendix-V). 
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T a b l e 2 . 1 
I tem No. Communality 
1. ' .65 
2. .65 
3. .73 
4. .75 
5. .78 
6. .65 
7. ,84 
8. .80 
9. .67 
10 . .77 
1 1 . .85 
12 . .78 
1 3 . .65 
14 . .70 
1 5 . .67 
16 . .84 
17 . .71 
18 . .74 
19 . .81 
20 . .77 
2 1 . .65 
22 . .65 
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SAMPLE: 
"A sample of subjects is a portion of all the 
subjects that could be tested" (Elmes, Kantowitz, 
Roediger, 1985). Mohsin (1984) defines samples, "as the 
small part of the total existing events, objects or the 
information". The entire set of the potential participant 
is called the popular. Kerlinger (1973) noted that the 
"sample is representation of the population". The sample 
is randomly selected from the population (Barbara & Linda, 
1983). According to Jaccard & Michael (1982) "the term 
random has a very precise meaning in scientific discourse, 
the essential characteristics of random sampling is that 
every member of population has an equal chance of being 
selected". These aspects have been mentioned to highlight 
the significance of sampling and to draw samples on the 
basis of the guidelines given above. 
The study was conducted' on undergraduate women 
students of Aligarh Muslim University,Aligarh. All the 
undergraduates women students are enrolled in Women's 
College. A complete list of students of Arts, Science and 
Social Sciences was obtained from the Principal's Office 
of the College. There were 1,402 students enrolled when 
the research was conducted. Every fourth individual from 
the list was randomly selected and thus the sample 
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comprised of 350 subjects. The data was collected during 
the academic session 1987-88. The details are given in 
table 2.2 
Table 2.2 
(Session 1987-88) 
No. of 
Name of the Class Faculty students Sample 
Institution enrolled size 
Women's College XI-XII Science N=338 N-j^  =96 
A.M.U.,Aligarh XI-XII Social N=438 N2=112 
Sciences 
& Arts 
B.Sc. Science N=261 N^ =86 
(Hons.) 
B.A. Social N=365 N, =56 
Sciences 
& Arts 
N=1402 N=350 
In order to collect the data from the students of 
each class, they were individually approached and the aim 
of the study was explained to them. Every student was 
assured that their responses would be treated in strict 
confidence. Having obtained the returns each and every 
respondent's forms was thoroughly scrutinized. The 
incomplete returns were rejected. 
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STATISTICAL ANALYSIS: 
Multiple Regression Analysts (MRA) was done to 
determine the effect of Independent Variables (IVs) on the 
Dependent Variables (DV), Multiple regression analysis in 
recent times has emerged as a powerful tool of statistical 
analysis because it ascertains the influence of several 
Independent Variables on the Dependent one (Barbara & 
Linda, 1983). Kothari (1987) explains that the multiple 
regression technique provides a linear and maximum 
relationship with the criterion variable. The greatest 
advantage of analysis is that it makes it possible to 
predict the criterion variable with the hlep of the 
Independent Variables (IVs). Tate (1956) gave three 
important applications of multiple regression technique in 
applied research: 
1. The estimation or prediction of one variable from 
knowledge of a related variable. 
2. The analysis and interpretation of the relationship 
between two variables. 
3. The control of the effect of one or more variables 
upon the relationship between others. 
C H A P T E R - I I I 
R E S U L T & 
I N T E R P R E T A T I O N 
RESULT AND DISCUSSION 
The ultimate objective of any research 
investigation is to draw unbiased inferences and to 
interpret the results obtained. In the previous chapters 
we have discussed theoretical issues and highlightened the 
alms and objective of the present study. Research design 
and methodology has also been discussed in detail. The 
results obtained are to be presented and interpreted in 
this chapter. 
We have already iterated that socio-Economic Status, 
Dependence Proneness, Attitude Towards Working Women and 
Personality Need Patterns are considered as the 
Independent Variables (IVs) and Choice of Career has been 
considered as the Dependent one (DV). Multiple Regression 
Analysis was used to determine the predictors of Dependent 
Variable. Multiple Regression Analysis is a powerful tool 
of statistical analysis which ascertains the influence of 
several Independent Variables on fhe Dependent variable 
(Barbara & Linda, 1983) . 
Women in our country face multi-dimensional 
problems and the educational institutions have not 
seriously endeavoured to solve their problems. But this 
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could only be possible if we systematically delineate, 
classify and unearth the problems faced by them. 
The problem faced by women could be traced to 
innumerable aspects of life, and it is also true that 
the problems that are observed today may not remain 
the same after a couple of years. Changing family 
patterns, advent of new technology, facilities for 
higher education, the desire to opt for careers 
and to reinforce family finances etc. may cumulatively 
influence job aspirations. It is visualised that the 
variables mentioned above might significantly 
influence the desire of people to opt for careers. 
It is true that we cannot incorporate all the 
variables in a study but such important aspects as 
Socio-Economic Status, Dependence Proneness, Attitude 
towaras working women and Personality Need Pattern 
have been selected to study their influence on choice 
of career. 
The results obtained are reported in Table 3.1. 
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Table 3.1 
Multiple Regression Analysis for Predicting Choice of Career 
V a r i a b l e 
Attitudes 
Towards 
Working 
Women 
Family & 
Home 
Personal 
Social 
Relation 
Personality 
Economic 
Development 
Employment 
Work & 
Efficiency 
Dependence 
Proneness 
Socio-
Economic 
Status 
Achievement 
Aff i l ia t ion 
Change 
Order 
Dependent 
Variable 
Choice of 
Career 
Mean 
49.32571 
10.71143 . 
9.75429 , 
14.66571 
4.98286 • 
2.37714 
6.77429 
69.02571 
22.40857 
7.71143 
7.06571 
4.28857 
4.82857 
11.74286 
S t a n d a r d 
D e v i a t i o 
6.09309 
1.97539 
1.90074 
2.80906 
1.20398 
0.9376 
1.45729 
5.74051 
2.60953 
2.06197 
2.19108 
1.79609 
1.85252 
1.41711 
C o r r e l a t i 
1 X vs Y 
0.19357 
0.04507 
0.12221 
0.02297 
0.05367 
0.05367 
0.12721 
0.03300 
0.14782 
0.02258 
0.04161 . 
0.05738 
0.01263 
on Reg. 
Coeff . 
0.04224 
0.01084 
0.04343 
0.03220 
0.02293 
0.03916 
0.04862 
0.01254 
0.07437 
0.12731 
0.12571 
0.16846 
0.14415 
STD. E r r o r 
of Reg.Cof 
0.01789 
0.04293 
0.04233 
0.03164 
0.06579 
0.08119 
0.05729 
0.01441 
0.03040 
0.09453 
0.99240 
0.08804 
0.09604 
Comjxit 
f. t -val 
2.36" 
0.25 
1.02 
1.02 
0.34 
0.48 
0.84 
0.89 
2,47^ 
1.34 
1.36 
1.91 
1.48 
" Significant at .01 level 
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Intercept 
Multiple correlation 
STD Error of Estimate 
3.23586 
0.28225 
1.38554 
Analysis of variance for the Regression: 
Source of Variation 
Attributable to 
Regression 
Deviation from 
Regression 
Total 
df 
13 
336 
349 
Sum of 
55.83378 
645.02405 
700.85785 
Mean 
4.29491 
1.91971 
F Value 
2.2372" 
* significant at 0.1 level 
The analysis shows that Dependence Proneness and 
Personality Need Patterns did not emerge as Predictors of 
Choice of Career. But socio-economic status and attitude 
towards working women were found to be the Predictors of 
choice of career, F-value (= 2.23) was found significant 
at .01 level of confidence. The t-values of attitude 
towards working women (t = 2.36) and socio-economic status 
(t = 2.36) were found significant respectively at .01 
levc] of confidence. 
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Further, analysis was undertaken to investigate the 
influence of different starta of socio-economic status and 
different categories of attitudes towards working women on 
choice of career. 
The results arc given below in tabic 3.2 and 3.3. 
Table 3.2 
SES AND CHOICE OF CAREER 
Group 
High SES 
Average SES 
High SES 
Low SES 
Average SES 
Low SES 
Mean 
12.57 
11.57 
12.57 
11.34 
11.57 
11.34 
df 
253 
233 
208 
t-value 
6.51" 
7.52" 
1.65 
Significant at .01 level 
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The analysis reported above suggests that the 
subjects coming from higher SES, on an average, are more 
inclined to have a career than their counterparts coming 
from average and low SES grounds. We may legitimately 
infer that the students of high SES are more liable to 
have a career. The other predictors i.e. attitude towards 
working women has been further analysed. 
Table 3.3 
Attitude towards working women and choice of career 
Group 
Favourable Attitude 
towards working women 
Unfavourable Attitude 
towards working women 
Mean 
12.15 
10.57 
df 
231 
t-value 
4.35" 
•'•' Significant at .01 level. 
The value of t was found significant at .01 level 
having 231 df. when we compare the means we find that the 
students having favourable attitude towards working women 
are more keen to opt for a career than those having 
unfavourable attitude towards working women. The result is 
in expected direction. More precisely, it has been 
observed that the subjects holding favourable attitude 
towards working women are on an average more inclined to 
opt for a career. 
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We would like to mention that none of the 
individual facets of attitude towards working women 
emerged as a predictor but the total score come out as a 
predictor of choice of career. It means that the overall 
favourable attitude towards working women has a 
significant role to play for the choice of a career. 
Table 3.4 
S.No. 
1. 
2. 
3. 
4. 
5. 
6. 
Items 
Would your parents allow you to opt for 
a career? 
Would you like to opt for a career? 
Do you like to decide about career 
after your marriage? 
Do you believe that choice of a career 
should be made after marriage? 
Do you think that you will be allowed 
to have a career after your marriage? 
Do you think that you will choose a 
career even if your parents would not 
consent for it? 
1 of 'Yes' 
responses 
43.6Z 
37.37o 
61.9% 
80.47„ 
66.37o 
60.57o 
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Choice of career of women students depend on 
various factors, the crucial ones being the decision of 
parents before the marriage of the girl and the permission 
of the spouse/in-laws after the marriage. The response of 
the subjects on individual items of choice of career was 
obtained to analyse and draw a profile of women students. 
The results presented in Table 3.4 are really interesting. 
Only 37.37o subjects expressed their personal desire to opt 
for a career, whereas 43.61 believe that they would be 
permitted by the parents to have a career 61.97, would like 
to decide about their career only after their marriage. 
But the most interesting aspect is that 60.57„ would choose 
a career even if they are not permitted by their parents. 
Again 61.37o are hopeful that they would be permitted to 
opt for a career after marriage. Whereas rearing majority 
(80.47o) of the subjects endorsed that the choice of career 
should be made after they are married. 
The responses to individual items reflect that 
women students are not clear about their choice of career. 
The confusion pertains to before and after marriage. Their 
choice of career seems to largely depend on the permission 
of parents and husbands. The extent of dependence is 
reflected in the earlier finding. 60.57, have expressed 
that they would like to defy their parents to have a 
career. It is probably, due to the fact that before 
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marriage there seems to be uncertainty about their opting 
for a career. Many of them, though may be nurturing a 
latent desire to have a career but they realise that it 
can only be finalised after they are married. Marriage of 
a girl is still a very important event for a family as 
well as the individual (girl). Many people may not 
subscribe to it but it cannot be denied that the life has 
to undergo dramatic change after marriage. The women 
students studied might have been influence by such a 
reality while responding to certain items of the choice of 
a career. The responses should be considered realistic in 
the sense that before the marriage they v;ould like to 
antagonize their parents or they may not muster enough 
courage to persuade their parents to allow them to opt for 
a career. But they visualize that after the marriage they 
may influence their spouse to allow them to have a career. 
Such a possibility is more akin to reality because of 
changing pattern of the family. The general observation 
shows that the educated couples,, by and large prefer 
unitary type of family, where the influence of in-laws and 
other members of the family is minimal, when people opt 
for unitary family they have to be on their own and must 
enhance monetary benefits. The family finances would be 
raised when both the couple start earning. The ever rising 
cost of living and the desire for material possessions 
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couples them to find out the way of compensation and in 
this regard the holding of the job by the wife is the most 
appropriate way of compensation. 
Then there is an other angle to the issue that 
women students going to college are usually assigned 
minimal house responsibilities. From childhood to young 
age spanning mearly two decades. They spends on an average 
about 6-8 hours each day away from home. After completing 
their education if they have to confine themselves to the 
four-walls of the house, it becomes difficult for them to 
adjust to the changed situation. Doing exclusively 
household chores is perceived as mere drudgery. Job 
provides social interaction and change from monotonous 
activities. Such considerations might also impel educated 
women to opt for career. 
The results of our study endorse the findings of 
Desai & Sarayu (1985) they opines that "middle class 
women's outside work participation is that merely an 
economic activity but it affects horms, regarding the 
proper sphere of women, her status vis-a-vis her husband, 
values underlying patriarchal family structure, 
redefinition of the roles of family members, care of 
children, mixing with other men and remaining outside the 
house for long period." 
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Chakraborty (1978) asserts that in case of society 
in transition, like ours, "the cradition undergoes 
continuous change but what is modern is not defined, 
established and accepted fully. Hence a great deal of 
ambiguity in social values, moral norms and cultural 
standards is only to be expected. As such the likelihood 
of conflict becomes greater". Such an exigency in case of 
educated middle-class women would impel them to "prefer 
to marry and perform their usual roles as wives and 
mothers. They also concurrently prefer to seek employment 
opportunities so that their educational training can be 
used to enhance the family's living standards". 
It has been reported that higher socio-economic 
group prefer career than the lower socio-economic group 
(Astin & Myint, 1971; Burlin, 19761 & Werts, 1965). 
If high SES group opt for a career it may be due to 
the fact that they have greater access to mass media and 
obtain more information about job avenues. Such 
information may be gathered through'newspapers, magazines, 
radio and television. The exposure to information may lead 
to greater awareness ajhd such awareness may motivate them 
to choose a career. 
Researches reported above are not conclusive and 
contradictory findings have also been reported. For 
example, Karlekar (1982) observed that people from lower 
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socio-economic starta take up jobs to escape from 
unemployment, or to reinforce family finances. Ramu (1989) 
found that women coming from upper castes and middle or 
upper socio-economic groups are discouraged to enter into 
jobs. Similarly, it has been pointed out that all the 
women of higher income groups would not be very keen to 
choose a career (Card, Steel & Abeds, 1980; Crawford, 
1978; Falk & Salter, 1978; Ridgway, 1978). 
As regards attitude towards working women, women 
are reported to be more liberal in their attitude than men 
(Hsre-Mustin, Bennett & Broderick, 1983; Mezydlo & Betz, 
1980; Spence & Helmerich, 1972; Zukerman, 1981). The young 
women are more liberal in their attitudes towards working 
women than the older women (Stevin & Wingrove, 1983; 
Stafford, 1984). 
It has also' come to light that women have become 
more liberal in their role expectations and values (Lyson 
& Brown, 1982; Mezydlo & Betz, 1980; Stafford, 1984; 
Thornton & P^ reedman, 1979; Zukerman, 1981). These studies 
are indicative of the change in attitudes of women towards 
working women. 
Our finding that attitude towards working women is 
a predictor of choice of career may be a reflection of the 
change in attitude of women. It is also pertinent to note 
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that liberal sex role attitudes have been found to 
influence Orientation towards career versus home 
Orientation among women (Smith, 1980; Stafford, 1984; 
Thornton & Camburm, 1979; Tinsely & Faunce, 1980). 
Undoubtedly greater facilities for acquiring knowledge, 
training and greater opportunities of employment together 
with concerted efforts to raise the status of women have 
contributed to the desire of women to opt for a career. It 
is quite clear that many changes have occured and now 
women are desirous and are also encouraged to choose 
career. Our findings can be taken as reflections of the 
changes. 
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A P P E N D I C E S 
APPENDIX I 
DEPENDENCE PRONENESS SCALE 
INSTRUCTIONS 
Below are given some statements. Please read the 
statements carefully and write one of the following five 
alternative against each statement. 
(1) Strongly Agree (SA) 
(2) Slightly Agree (A) 
(3) Uncertain (U) 
(4) Slightly Disagree 
(5) Strongly Disagree (SD) 
For example, if you agree very much with the statement, 
write (SA) in the bracket against that statement. If you 
slightly agree with the statement write 'A' in the bracket. 
In the same manner write 'U' for Uncertain, 'D' for 
slightly Disagree and (SD) for strongly disagree. Please 
attempt all the items. 
1. I hesitate to take help from others. ( ) 
2. I enjoy doing things that others think are 
crazy, ( ) 
3. I take my friends to help me in shoping. ( ) 
4. Before taking a serious decision, one should 
consult one's good friends or an experienced 
person. ( ) 
5. Bright students should help the weak ones. ( ) 
6. I never disobey my parents. ( ) 
7. A good man will seek advice from his elders 
and will provide the same to the younger 
ones. ( ) 
8. I don't do the things just to please my 
parents. ( ) 
9. I can't be forced to do enything, unless I 
myself want that way. ( ) 
10. I generally don't go for others' suggestions. ( ) 
11. A good friend will never disagree with me. ( ) 
12. If a book is difficult to understand, instead 
of trying on one's own, it is better to ask a 
class friend or a teacher. ( ) 
13. My parents unnecessarily impose themselves 
upon me. ( ) 
14. I want to take my own decisions. ( ) 
15. I want to share both joys and sorrows to have 
my friends. { ) 
16. I would like to avoid a fight than to have my 
own way. ( ) 
17. Leaders are responsible for the slow rate of 
development of the country. ( ) 
18. Teachers should explain in detail as to what 
the students should read. ( ) 
19. I want to be have according to the wishes of 
the teachers. ( ) 
20. I case it is better to go along with the 
majority than to have one's own way. ( ) 
Name Enrolment No Class 
Faculty: Science Social Science Arts 
Primary education:Convent School/Public School/Govt. School 
Education upto ,, ,, ,, 
Class VIII ,, ,, ,, 
Higher Sec. 
-education ,, ,, ,, 
Date of Birth Resident/Non-Resident 
Nationality Religion 
APPENDIX-II 
SOCIO-ECONOMIC SCALE 
INSTRUCTIONS 
You are required to give the self-assessment of the 
following aspects of your family. Please read carefully the 
statements and give your response as indicated below: 
a) Pur (5) within the bracket, if it falls under the 
"Highest" category. 
b) Put (4) within the bracket, if it falls under the 
"Next Highest" category. 
c) Put (3) within the bracket, if it falls under the 
"Average" category. 
d) Put (2) within the bracket, if it falls under the 
"Below Average" category. 
e) Put (1) within the bracket, if it falls under the 
"Lowest" category. 
Select any ONE alternative only: 
1. Education of your parents: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
2. Occupational status of your parents: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
3. Income of your parents: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
4. Category of house in which you are living: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
5. Parental Socio-economic Status: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
6. Parental status among neighbours: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
APPENDIX-III 
PERSONALITY NEED INVENTORY 
Name Class Age 
Name of the Institution 
Address 
INSTRUCTIONS 
In this test some pairs of statement have been given 
which are related to your needs. In each pairs (a) and (b) 
two statements have been given. Put tick mark ( ) against 
item which you like more. It is possible, you may like both 
the statement, but you put tick ( ) mark only which item 
you like more or fit to you. For example: 
(a) I want to achieve a good place in the society! ) 
(b) I want more rights on others ( ) 
In above example the tick mark has been put against 
the item (a) which means here (a) statement is better liked 
in comparison to tiem (b). You will found some pairs of 
statement in next pages of this test. Do you leave any pairs 
without ticking mark. 
1. a) I want to do needs through best method-
b) I wish to help lame and poor people. 
2. a) I wish to share the joys and sorrows of others 
b) I want to do new works in an organised manner. 
3. a) I want to bring newness in my works, 
b) I want to do my works in an organized way • 
4. a) I want•to keep my things in a fine new way-
b) I wish to receive prestigable place in the-
society. ( ) 
5. a) I want to get success in our work• 
b) I want to get fresh news. 
6. a) 1 want to live faithfully with my friends, 
b) I want to keep my things always organized. 
7. a) I want to do my works in best possible manner 
b) I want to help lame and poor people. 
8. a) I want to travel new place. 
b) I wish to receive best to best places . 
9. a) I want to bring change in my life, 
b) I want to cooperative to other. 
10. a) I want to get good marks in examination . 
b) I want to do my class-work daily regularly , 
11. a) I want to do work for good faith of others, 
b) I want to get a good place in the class. 
12. a) I want to utilize my money in the best manner 
b) I want to share the sorrows of sorrow-
stricken people. 
13. a) I want to do work through the organised 
manner only, 
b) I want to read new books . 
14. a) I want to share joys and sorrows of others , 
b) I want to do new works. 
15. a) I want to get success in my deeds, 
b) I want to help lame and poor people. 
16. a) I want to get good marks in the examinations, 
b) I want to get fresh news. 
17. a) I want to get good position in the class, 
b) I want to keep my things neatly and by new 
methods . 
18. a) I want to share joys-sorrows of others. 
b) I want to do my works through best methods. 
19. a) I want to live faithfully with friends, 
b) I want do do new works. 
20. a) I want to do work good for the others. 
b) I want to keep always my things properly. 
21. a) I wan«- to get a reform in my works . 
b) I want to keep my things in a organized way• 
22. a) I want to bring novelty in my life • 
b) I want to get best position • 
23. a) I want to do my work in a manner, 
b) I want to cooperate with other -
24. a) I want to go excursion to new places, 
b) I want to do works in an ordinary way . 
25. a) I want to make good use of my money, 
b) I want to get status in society. 
26. I want to work according to my routine-
b) I want to share the worries of poor• 
27. a) I want to be regular in my class work, 
b) I want to read new work-
28. a) I want to keep my books in a new and orderly 
style 
b) I want to hold good position in the society v 
( ) 
APPENDIX-IV 
This is a psychological investigation designed to 
study similarities and differences of opinions that people 
hold regarding WORKING WOMEN. By Working women is meant the 
educated-employed women. You are requested to express your 
own opinion about them. The successful completion of this 
investigation is expected to reveal various views held by 
different peoples regarding the desirability of the 
employment of wc 3n. 
Sangeeta Sharma 
Research Scholar 
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ATTITUDE TOWARDS WORKING WOMEN SCALE 
INSTRUCTIONS 
You are requested to express your 'agreement" or 
"Disagreement" with each of the statement given below. There 
are no 'right' or 'wrong' answers. 
1. If you find yourself in agreement with a statement 
then write 'A' within the bracket. 
2. If you disagree with a statement then write 'D' 
within t. b ket. 
3. If you are undecided then and then only write 'U'. 
S.No. Items 
1. Woi^ tn was made by God to be a custodian of 
home and not a wage earner. ( ) 
2. Working women are generally smart. ( ) 
3. By encouraging women to work national 
development my be achieved- ( ) 
4. Often working women are instrumental in 
developing good image of the organization. ( ) 
5. Marital discontent may be due to the working 
wife. ( ) 
6. Working women exploit the situation to their 
advantage. ( ) 
7. Working women are found to be suspicious and 
jealousies. ( ) 
8. A working women is more apt to impress 
others than a non-working women. ( ) 
9. Working women usually develop superiority 
complex. 
10. Working women are sociable by nature. 
11. Working women who have children, feel guilty 
of neglecting them. 
12. Working women temporarily more pleasant and 
cheerful than non-working women. 
13. Working women do not enjoy as much prestige 
in our society as do the non-working women. 
14. Woemn are generally more suitable for sales 
division. 
15. Women should take up jobs to improve their 
family finances. 
16. It is not possible for women to work with 
full devotion. 
17. Biological make up of women restricts their 
employers opportunities. 
18. Family quarrels may be checked by 
encouraging women to take up employment. 
19. Women are respectable family should not seek 
employment. 
20. Working women usually prove to be good 
housewives. 
21. Women are ambitious to be easily satisfied 
with their job. ( ) 
22. Working v?omen enthusiastically participate 
in welfare programmes. ( ) 
Please furnish the following Informations: 
Information Regarding Students 
Name : Age : Class : 
Religion: Nationality: 
Faculty: 
Educational Level: Medium English/Hindi 
Upto V, VIII, IX 
Upto VIII 
Upto X 
Information Regarding Parents/Guardian/Others 
Education Profession Designation Income 
Father 
Guardian ^ ^ 
Mother 
Brother 
Brothers: 
1. 
2. 
3. 
Sisters: 
1. 
2. 
3. 
APPENDIX-V 
CHOICE OF CAREER SCALE 
The choice of a career is influenced by many factors 
and one must take them into account before taking a 
decision. Thus, it is important that you carefully read and 
the statements given below and give your frank and honest 
opinion. This would help you in planning an appropriate 
career for yourself. 
INSTRUCTIONS 
You are requested to answer the following questions. 
Kindly give your answers by putting a tick mark ( ) within 
the bracket, under three categories 'Certain', 'Probably', 
and 'No' provided against each statement. 
Certain Probably No 
1. Would your parents alow you to 
optfor a career? , ( ) ( ) ( ) 
2. Would you like to opt for a 
career? ( ) ( ) ( ) 
3. Do you like to decide your career' 
after your marriage? ( ) ( ) ( ) 
4. Do you believe that choice of a 
career should be made after 
marriage? ( ) ( ) ( ) 
5. Do you think that you will be 
allowed to have a career after 
your marriage? ( ) ( ) ( ) 
6. Do you think that you will choose 
a career even if your parents 
would not consent for it? ( ) ( ) ( ) 

















